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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2014-15 AY)
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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2014-15 AY)
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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2014-15 AY)
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Students enrolled in the Executive Master’s Program of CIOP Department are
required to pass a total of 32 credits from required and elective courses (not
including 4 credits for master’s thesis) and pass the tests listed under the Doctoral
and Master's Degree Conferral Regulations of Ming Chuan University and the
required professional basic competence tests regulated by their department
before graduation.
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Elective courses listed in this table are the likely courses to be provided, the actual
course offerings will be determined based on the actual needs each semester.
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Students may take up to 6 credits from other master’s programs. Courses that have
not been approved and signed off on by the department chair and the master's
thesis advisor on the course add and drop form will not be counted toward
graduation credits.
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The elective courses on this Course Outline may be counted toward total
graduation credits by students who entered the university prior to the 2014-15

academic year.




