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Course Credits Hours 

1
st
 year 2

nd
 year 3

rd
 year 4

th
 year 

Note Fall Spring Fall Spring Fall Spring Fall Spring 

class lab class lab class lab class lab class lab class lab class lab class lab 

Core 

Required 

Courses 

Chinese Literature: 

Appreciation And Creative 

Writing 

4 4 2  2              

 
Practical English 1-4 6 10 2 1 2 1 1 1 1 1         

English for Business 

Communication 1-2 
2 4         1 1 1 1     

Practical English of 

Professionals 1-2 
0 4             1 1 1 1 

Applied Information 

Technology：Office 

Software 

2 4 2 2               
One-hour 

practice 

courses, 

one-hour 

consultant 

hours 

Applied Information 

Technology：Data 

Processing 

2 4   2 2             

General Education 12 12 2  2  2  2  2  2      
 

Service Learning 0 1                 

Subtotal 28 39 8 3 8 3 3 1 3 1 3 1 3 1 1 1 1 1  

Required 

Courses 

Introduction to Psychology 4 4 2  2              

Fundamental 

courses for 

psychology 

Career Orientation 1 1   1              

Developmental Psychology 3 3 3                

Psychology of Personality 3 3     3            

Social Psychology 3 3       3          

Educational and 

Psychological Statistics 
6 6 3  3              

Fundamental 

courses for 

research 

methods 

Psychological Testing and 

Evaluation 
6 6     3  3          

Application of Statistics 

Packages 
3 3       3          

Research Methods in Social 

Science 
6 6         3  3      

Practicum in 

Organizational Training 
3 3             1  2  

Subtotal 38 38 8 0 6 0 6 0 9 0 3 0 3 0 1 0 2 0  

Counseling 

Psychology 

Program 

Required 

Introduction to Counseling 

Psychology 
3 3 3                

For students 

who wish to 

obtain 

certificate for 

I/O 

psychology, 

at least two 

courses are 

required. 

Theories and Techniques of 

Counseling 
3 3     3            

Group Dynamics and 

Counseling Psychology 
3 3         3        

 Subtotal 9 9 3 0 0 0 3 0 0 0 3 0 0 0 0 0 0 0  

Industrial 

Psychology 

Program 

Required 

Industrial Psychology 3 3   3              
For students 

who wish to 

obtain 

certificate for 

counseling 

psychology, 

at least two 

courses are 

required. 

Human Resource 

Management 
3 3     3            

Organizational Psychology 3 3       3          

 Subtotal 9 9 0 0 3 0 3 0 3 0 0 0 0 0 0 0 0 0  

Subtotal Required Course Credits 53  

Elective 

Professional 

Courses 

Interpersonal Relationship 

and Communication 
2 2 2                

General 

courses for 

both 

counseling 

and I/O 

psychology 

Educational Psychology 3 3   3              

Probability and Statistical 

Inference 
3 3     3            

Cognitive Psychology 3 3       3          
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Course Credits Hours 

1
st
 year 2

nd
 year 3

rd
 year 4

th
 year 

Note Fall Spring Fall Spring Fall Spring Fall Spring 

class lab class lab class lab class lab class lab class lab class lab class lab 

Qualitative Research 

Methods 
2 2         2        

Seminar on Public 

Relations and Fund Raising 
3 3         3        

Independent Studies 4 4           2  2    

Negotiating and Crisis 

Management 
2 2               2  

Adolescent Problem and 

Guidance 
2 2 2                

Counseling 

and I/O 

integrated 

courses 

Principle and Practice of 

Counseling Psychology 
3 3   3              

School Guidance 2 2     2            

Program-planning and 

Evaluation 
2 2           2      

Design and Practices of 

Co-Curriculum 
3 3           3      

Action Research for 

Teachers 
2 2             2    

Professional 

Self-Awareness and 

Growth 
2 2         2        

Occupational Health 

Psychology 
3 3         3        

Career Counseling in 

Organizations 
3 3           3      

Employee Assistance 

Programs 
3 3           3      

Nonprofit Organizations 

Management 
2 2             2    

Elective 

Professional 

Courses of 

Counseling 

Psychology  

Program 

Introduction to 

Thanatology 
2 2     2            

 

Introduction to 

Social-Work 
3 3       3          

Counseling Process and 

Skills 
3 3       3          

Gender and Counseling 2 2         2        

Clinical Diagnosis for 

Children and Adolescents 
3 3       3          

Abnormal Psychology 3 3       3          

Expressive Art Therapy 3 3         3        

Community Psychology 3 3           3      

Life and Counseling Ethics 3 3           3      

Design and Practices of 

Co-Curriculum Activities 
3 3           3      

Grief Counseling and 

Hospice Care 
2 2             2    

Special Topics in 

Counseling Psychology-1 
2 2             2    

Special Topics in 

Counseling Psychology-2 
1 1               1  

Philosophy of Counseling 2 2               2  

Family and Marriage 

Counseling 
3 3               3  

 
Clinical Psychological 

Assessment 
3 3               3   

Elective 

Professiona

l Course of 

Industrial 

Psychology 

Program 

Business Organizations and 

Management 
3 3 3                

 
Seminar in Work and 

Leisure 
3 3   3              

Marketing Management 3 3     3            

Leadership 3 3       3          



Ming Chuan University Department of Counseling and Industrial / Organizational Psychology Course Outline for all students entering in 2009           

page 3of 3 

Course Credits Hours 

1
st
 year 2

nd
 year 3

rd
 year 4

th
 year 

Note Fall Spring Fall Spring Fall Spring Fall Spring 

class lab class lab class lab class lab class lab class lab class lab class lab 

Personnel Selection  3 3       3          

Consumer Behavior 3 3         3        

Training and Development 3 3         3        

Compensation 

Management 
3 3         3        

Special Topics in Industrial 

Psychology 
3 3           3      

Performance Management 3 3           3      

Organizational 

Development and Change 
3 3             3    

Case Study in Industrial 

and Organizational 

Psychology 
3 3             3    

International Human 

Resource Management 
3 3               3  

Organizational Culture 3 3               3  

Other 

Elective 

Courses 

Military Training 

Educational(I、II) 
0 4 2  2              

 Nursing Education (I、II) 0 4 2  2              

Military Training(II) 4 4     2  2          

Physical Education (7、8)  2 2             2  2  

Total 

Required 

Course 

Credits 

Subtotal Required Course 

Credits 
81  

The Minimum Credits 

required for Elective 

Professional Courses 

47  

Subtotal 128  

 

Notes:   

1. A minimum of 128 credits are required to graduate from this department. 

2. A maximum of 19 credits for courses outside CI/OP department may be included in the minimum credits required for elective 

professional courses. 

3. Beginning with those enrolling in the academic year of 2009, students are required to take at least 12 credit hours of General 

Education courses. There are three disciplines within General Education – Humanities, Social Science and Natural Science. The 

courses are categorized into “Core Courses” and “Extended Courses” under each discipline. To meet the graduation 

requirements, students are required to take at least one 2- credit-hour course in each category of each of the disciplines. 

4. Service-Learning at MCU must include 16 hours of service, a two-hour on-campus Service-Learning seminar, two 

Service-Learning Reflection reports and one hour of reflection or a fair which shares results. 

5. Teacher education program may not be included in the total number of credits required for obtaining a Bachelor’s degree.  

6. The CI/OP department requires one year of practicum training, which counts to 3 credits.  

7. The elective courses on this Course Outline may be counted toward total graduation credits by students who entered the 

university prior to the 2009-10 academic years. 

8. Also, the required courses of Career Orientation may be counted toward total graduation credits by students who entered the 

university prior to the 2009-10 academic years. 

 


